fFe—T Ura) Hraie e i s
NUCLEAR POWER CORPORATION OF INDIA LIMITED
(AR PR &I SgH A Government of India Enterprise)
TATHATET ISEUTT A8 RAWATBHATA RAJASTHAN SITE
NPCIL  OT.-3{ULIfh, arT-hlel (ISEATe) fUe-323303 Post-Anushakti, Via-Kota (Rajasthan) PIN-323303
b ufAeTor g NUCLEAR TRAINING CENTRE

ICEICGEREC I LR IES HISS/TAIRTH/02/2018 Advertisement No. RR Site/HRM/02/2018
HTF-orse e UFgd X &7 3ifad Tt : 14/11/2018 (17:00 5 )
LAST DATE FOR SUBMISSION OF ONLINE APPLICATION: 14/11/2018 (17:00 hrs.)

TANHIETA, WA Fail FAHET, HRT AR & HNT S &1 $T T 30N 3gA ¢, o fF oRd & v & wua W by
GIfhr & |l et IAr AR Ruaedi & fov Tua 994, 3ifdwend, AT, SR, vared, 3Ran, gaeeR, Aygfademer aur
YIRS, I 3G AR, 3ufe gdua va Srpaffior Hr s &1HAT [@ar §, AU IS UIdHE TSI wige” W fafde
AT seReAcal & fAdea ¥q Aeafafad ual & fow 3mdea 3R & &

NPCIL, a premier Public Sector Enterprise under Department of Atomic Energy, Government of India having comprehensive capability in all facets
of Nuclear Technology namely, Site Selection, Design, Construction, Commissioning, Operation, Maintenance, Renovation, Modernization &
Upgradation, Plant life Extension, Waste Management and Decommissioning of Nuclear Reactors in India under one roof, invites applications for
its unit “Rawatbhata Rajasthan Site” for the following posts to share these challenging spectrum of responsibilities:

1. Ul &l 99T Details of the Posts

.. Uc I «THd Name of Post aaar Rl Current Vacancies Jerarier R Backlog Vacancies $ol Refpar
Sl. T | |Ta | @ AT | FA (IS (HSem | AW | A Total
fe Total | SC | ST | OBC |UR | Total | sc | sT - PWBD V:‘:‘:g;'es

A B OBC
TR (THET /2 ) 80 13 10 16 41 42 5 25 8 4 122
Category —lI (ST/TM)
1 a. g ¢ uf@rag 37 6 5 7 19 19 2 13 4 0 56
Stipendiary Trainee Operator
b. gl ufra] AR 4
43 7 5 9 22 23 3 12 4 " 66
Stipendiary Trainee Maintainer (VH-3, HH-1)

wferfa: srem-srafa ST, SSterT- e s St srafE-se e o (@i et o), 3.8 -F=3wrd Rees, smr.-seied
Abbreviation : SC-Scheduled Caste, ST-Scheduled Tribe, OBC-Other Backward Class (Non-Creamy Layer), PWBD-Persons with Benchmark Disability, UR-
Unreserved.

FaAT Rt § 04 Rt 1 ... Soft & sy St

Four (04) vacancies will be filled against PWBD category out of current vacancies.

*3I<h U FiA § 310 10 Rrerchor Afvrr 3 oo smefera € qonfy afe === afmem & suerea S Mrermst aftrt & Suges srveft a) et oo € v o<
Fefxrat &1 Frerrer &g et Sfomt & soe & st a=eft & 927 Srom) ofd: gt Rerwar arer sreaeff off sraee #2996 € |

The posts are reserved for the disabled categories as indicated in the column. However, if suitable candidates with the said disabled categories are not
found available after the selection process, it may be filled by interchanging among the identified categories of disabilities. Hence, candidates with
identified disabilities may also apply.

BRafCere & 3gar NIl &1 faavor (ghremamer ufeg deaw- 3mSdsms)
DISCIPLINE WISE DETAILS OF VACANCIES (Stipendiary Trainee Maintainer - ITI )

AT Discipline R T TTIJT No of Vacancies
e Fitter 21
@ﬁ@fw Electrician 16
TR /AMATS Turner/ Machinist 6
ﬁﬂ@'ﬁ?\q’ Electronics 21
deaT Welder 2

$el Total 66




2. Y AT Td Ad Age limit & Pay

EFSIH S X 14.11.2018 Jaa ATFT F I (aeT 3)  Pay in Pay Matrix (Level 3)
: SIR{SIE (7& CPC 3 WA a4t & 3gER)
No. Name of Posts Age limit as on A 7th CPC Revised P
14.11.2018 (As per 7t evised Pay)
gf&TT & GRIT dhaer giaer & T &
a m Elf‘h&j JaTeE During trainig only Otipend is payable
1 Stipendiary Trainee Operator 18 & 2499
CIREIDIE Few FHAAYIS GRIGTOT Td dahaad/dl & & H dedd &
b Cl'fﬂ'&j 18 to 24 years
Stipendiary Trainee Maintainer T add ?-\I@W # daa (Saer 3) %21,700/-
After successful completion of training and adsorption as Technician/B
, the Pay in Pay Matrix (Level 3) 21,700/-

3. 3fAddA I WAT FH T Relaxation in Maximum Age Limit

%.4. Sr.No. | S0l Category Yy & Q< Age relaxation

- Fgfad Sfa/rgafad 9 Sd 5 a¥
Scheduled Castes/Scheduled Tribes 5 Years

2. 37 s ot @R Hel aw) 3a§
Other Backward Class (Non Creamy Layer) 3 Years

3. e foRre o 10 a8 e Teqd e B A @ @
Persons with Benchmark Disabilities(PWBD) 10 Years 3deh hY TARIH I 56 a¥ g 3™+
Faard fAerhete Iggfaa sfa/sgafRd s« sfa 15 ag* TE A AT 9T W
PWBD Scheduled Caste/Scheduled Tribe 15 Years Subject to the condition that maximum age
A fArhetel 3w Ussr a9t @R Hel o) 13 ¥ of the applicant on the last date of
PWBD- Other Backward Class ( Non-Creamy layer) 13 Years submission of application shall not exceed 56

years.

4. Haq@ dfAew et faferdy dar & 3afa+ 3 af
Ex-Serviceman candidates Period of Military Service + 3 years

5. R, eeaT AR qA ARG AR W 3 gfaat & | 35 a8 B AR (A o /o St & @t & forw
3T TE W AT ur Fegia gAfdare & frar @ 40 a¥) dF Weg AfWG dogar vg st & ufrar o
Widows, divorced women and women judicially separated from qﬁgQ—g e arafr
their husbands and who are not re-married. Up to the age of 35 years (up to 40 years for members of

Scheduled Castes and Scheduled Tribes) but no relaxation of
educational qualification or method of recruitment.
N TAGRAESTS A Hiael/fAadeiios FUR W S &1 AT @ aTel gt o [AuiRa g @ d 3ifdas 5 av
Note

ds &1 HARE ge gara & e |

Additional relaxation in prescribed age limit commensurate with experience of working with NPCIL on Contract/Fixed Term

Basis, subject to maximum of 5 years.

TANHIIETS H Ugd ¥ dRd Aafda sdaial @ e  AuiRa s 3mg dar g a8 i)

Upper age limit as prescribed in the advertisement shall not be applicable to regular employees already serving in NPCIL.

4.

vAfH3STe 3 dweArh PRrheEl & fow RUiRa ug: Aear d0%ar 3w

Identified Posts for PWBDs in NPCIL : Disability should be 40% or more

TE
Group

Ug &l &TH
Name of the Post

BT (fawa/gs)

Discipline (Subject/Trade)

e W faghs & fou sugs
fRrpar ér foft

Disablement category suitable for
appointment to the post




a. gfaeamer ufe] u=eled

Stipendiary Trainee Operator

UdTeleh Operator

3 T, T T
OL, HH

b. gl Ude] HeeR

Stipendiary Trainee Maintainer

e Fitter 3 U, ff T, @Y, Ta o, T U™
OL, BL, B, LV, HH
Sl Electrician 31 e, T TI OL, HH

Solagiildrd Electronics

3 Td, T¥ T OL, HH

TR /AMAES Turner/Machinist

3N ud, T o, T U, &
OL, LV, HH, B

JezT Welder

3 T, T T OL, HH

Gferf -3 vl - T W, & v - A W, @ - TR @9, var fi- A TR, v w9 - IR, @ =@ - W TG
Abbreviations: OL- One Leg, BL — Both Legs, B — Blind, LV — Low Vision, HH — Hearing Impaired, VH — Visually Impaired

5. fAard Fegamn wd 31JHT Essential Qualifications & Experience

Stipendiary
Maintainer

b. girp@me ufa] H

Trainee

uc &% Ug & ATH HAAR AeFar TG I
Post Name of Post Essential Qualification & Experience
SI.No.
1. o dur AfOd # 37eRT-3769T FPAdH 50% P B HIT TITHAT (10+2) IHYAT HETHAT
(foremar oot & &)
a. qﬁzﬁm{ﬁ qﬁai PEIRED HSC (10+2) or ISC (with Science subjects) with not less than 50% marks in Science and Mathematics
Stipendiary Trainee individually.
Operator . THTEHr TR A e F 39eh v vy & w®u F e o]
should have English as one of the subjects at least at SSC level examination.
1 1. e aur aAf9g & 3reEr-37e9T 50% 3 & WY TITHH! JAT SoldciHdd, Sofdeidad,

FAMNATC/eeR, fhex, T dJest & 2 9§ &7 IS gAO-UF| 5 5@ F SIS
UTeIhA A AT 2 a¥ A da ¥, 349 36T F UH UrsThA QU AR F dlg FATAT
BT BA W HA 1 GV B HIHT AT ATy

SSC (10”’) with minimum 50% marks in Science subjects and Mathematics individually and 2 years ITI
certificate in Electronics, Electrician, Machinist/Turner, Fitter and Welder. The trades for which the
duration of the ITI course is less than 2 years, the candidate should have at least one year relevant
working experience after completion of the course.

2.FH H HA THTHEH T B GAET H SN v fAvT & ¥ # e arfey|

Should have had English as one of the subjects at least at SSC level examination.

6. JrPENE URNE Ug & WY # FIT INFORMATION REGARDING STIPENDIARY TRAINEE POST:
6.1 ufator & R gfaa Stipend during training-:

TiIEToT & JUH a¥ & R 210500/~ ulders
During first year of training ¥ 10500/- Per Month
gfetor & g a¥ & R 12500/- ufaame

During Second year of training ¥12500/- Per Month

6.2:- 3maTs ARG FAUCUs, uferor 3afd ug divs ol 3maegeddr

Essential Physical Standards, Period of Training and Bond requirement

3MaId ARINE AUGUS

Essential Physical Standards

gfretor #r 3afe

Period of Training

HI- 1 F glasare gt grr fAsurfed feu s arel |fos @
fareRor

Details of Bond to be executed by the Stipendiary Trainees Category-Il.

1. 7gAqH a5 160 T
Minimum Height of 160cms.

2. TgAdH ol 45.5 fm.am
el =ifeg|

Minimum Weight of 45.5 kgs.

2 AV (24 TE)
2 years (24 months)

glasame ufde] & ug W T @ are At @ ufveTor
FHA H B & Ugel U divg TACOIfed HT g9 Ig qi0s
ufreror 3afr & e @ 3af & gen S 6 SgeEaw 2 ag g
HRpdA 5 a¥ i 3afd & gon A dis F Sedua H FAfT A
QAT H e arelr TR 3t @ gl & w0 A o iy
JAT QA A BT AT A

Candidates selected for Stipendiary Trainees will have to execute a Bond
prior to induction in Traineeship program. The Bond to be given will be for a

period 3 times of training period, subject to minimum of 2 years and a

3




maximum of 5 years and in the event of breach of Bond, the amount
repayable will be equivalent to the Stipend plus book allowance actually
received.
97vg Bond
TAUAIAETST # Th 3AfY gh Far ¢ & | IR A afagld gu
T afdw arvs T / dF TIRE
Service Bond for serving in NPCIL for a period of Indemnity Bond /
Bank Guarantee for
an amount of
SRIETT Ot A WA o a¥ (5 a9) %2,79,000/-
Five years (5 years) after completion of training

gfA&ToT & I JHdeda : URAETT Fhedgde QU A F gTd, el afAE3 (G -1) B ghNRaea/d $ ug wHdTE
(3R 1) faT#, 2016 & ded dge 3 & HMRAT T FgFaR H T21,700/-& Add W Agh fohar srwan. sab 3fdRs s ufegst &
HATA HUlt # HAUER T MaRIHaI3i, NIl H sUreydl dUT 3iderded & U gdusd & Hedihd & IFER Hdede & faw
afeg3t Hr sugddr W o AR AT ¥ ISR/ F ug W gD e A arer uRg] v a§ f 3afd & for aRdar w @
aur ofitfer 3rafd Fhedqds @t & & AT § 3¢ 38 ug W AR fhar seen| ufdetor B 3afr & SN w fAsuea &
IR R gafad et & 3iger Ao daa gie o & Sroefl| s8a ary & Poe & B9dl & HgER 67T §99 W 39 7 39
ST TGS 7, Rega v ARAET, el T, WS vesd, dad A ufayfd, @emar o gfagfd, Rfecar weran, ase
afaee o7, Yerrs o, 3mard, faared giaar 3nfe off uerer oo amaa|

Absorption after training: On successful completion of training, the Stipendiary Trainees (Category-Il)are likely to be considered for appointment to the
post of Technician/B in the pay of ¥21,700/- (Pay in Pay Matrix in Level — 3) of Revised Pay Structure (Pay Matrix) under CCS (RP) Rules, 2016. Absorption
of the trainees is further subject to the Company’s requirement of manpower, availability of vacancies, and suitability of trainees for absorption as per
the assessment of the management for absorption. Those appointed as Technician/B will be on probation for a period of one year and shall be confirmed
in the post on successful completion of the probationary period. Additional increment/s, as per extant rules, depending upon performance during
training program may also be granted. Plus other allowances like Central Dearness Allowance, Children Education Assistance, Canteen Subsidy, Site

Allowance, Cable TV reimbursement, News Paper Reimbursement, Medical Assistance, Site Conveyance Allowance, Washing Allowance, Accommodation,
School facility etc. as admissible from time to time as per Corporation Rules.

TY P BT MODE OF SELECTION

Ug FT A7 Name of the Post I giraTiafer
Selection Procedure
a) gripEITE UTRIE] UaTerh T weT (RIS e + Tsaig TT)
Stipendiary Trainee Operator Written Examination (Preliminary Test + Advance Test)
b)  qRIEETE arie] e Ffee Qe (YR o¥e + Tedid ove) AUl b SEC
Stipendiary Trainee Maintainer Written Examination (Preliminary Test + Advance Test) and Skill Test.
Roof: 3ifas t9a 3w o & e st 1 RuiRa T ufthar @1 e TRoT SA0T @ar @9 |
NOTE: A CANDIDATE HAS TO QUALIFY AT EACH STAGE OF PRESCRIBED SELECTION PROCESS FOR FINAL EMPANELMENT.

7.1 gicreramer ufAe] wareh & fow =za gfkan

Selection Process for Stipendiary Trainee Operator
forf&a gdem written Examination $
fof@a adien @ ol & 'e'-’l?ﬂ The Written Examination will be in two stages:
TWUT-1-URAF et (3/af 1 ©eT) Stage-1 -Preliminary Test(1 Hour Duration)
TOT -2-USaiEs GeT (3/afd 2 ©e) Stage-2- Advanced Test(2 Hours Duration)

TROT -1 - URIAF odem : g 3t | o foRe & & T e Sealt odiem 2ol @aft Bdceha & for Sl udiem &1 ureg
AR HiAa 2o

Stage-1 - Preliminary Test: It will be a screening examination to be held to shortlist candidates. The format of screening
examination shall be common for all disciplines and will be in following format:

1.
01(uh)E & qlieT F A Ui & ggfaded ybR (4 SR & &Ahew) & Hor 50 UH A

Examination will comprise 50 multiple choice questions (Choice of four answers) of 01 (one) hour duration in the following proportion:

0T Mathematics - 2094 Questions
=1 Science - 20 9T Questions
HTATET STETRGD AT - 10 9 Questions
General Awareness




UAF TE 3R & faw 03 (@) 376 vera fvr S 3R aeId 39 & fAw 01 (Teh) 37k dreT S|

03 (Three) marks to be awarded for each correct answer and 01 (one) mark to be deducted for each incorrect answer.

SUSY FHYEA! & HYUR W Tehel/dg T A &N AT & Sreah|

Tests may be conducted in single/multiple sessions depending upon logistics requirements.

EAT A : AT AAD AFATAR BT

Qualifying Standards : The qualifying standards shall be as follows:

AT Aol (3ARME)-40% 376

General Category (UR) - 40% marks;

3TSTT/31STST/3Ta-30% 3

SC/ST/OBC — 30% marks.

AN, <40% 3k Ul dTel WA AN & Td <30% 3k Ul drel 37aiT/3r5ra/3a Aol & 3193t St & =wor-2 & faw
I @ S|

Accordingly, the General Candidates < 40% marks and the candidates belonging to SC/ST/OBC with < 30% marks will be screened out for
Stage-2.

TOT-2 -Tsaies e [UET 02 (@) e fif 3afd & fow mafaa i smwai

Stage-2 — Advanced Test. [Test will be of 02 (two) hours duration]

1.

ToT-| H o 7T g IR Y v varEs wdaT off S|

All candidates screened in Stage-1 to undertake an advanced test.

gt 02 (E‘ﬁ) ae & 3afa & 'e'-)l'rfm The Test will be of 02 (two) hours duration.

gaTer UfI3 (10+2)% foT U4 T TR TITEEr HUAT HSTHAT & UTSTHH U HITRG @9

The level of questions for Operator Trainees (Category-Il), will be based on the syllabus in HSC or ISC.

uQenn # Fgfaded ghR (4 3 & &wen) & Fo 50 uH §9, SEd gds w8 3R & v 03 (@) 3 vea fhw s
3R Tead 3R & AT 01 (T) 37w Frer Swa|

The Test will comprise 50 Multiple choice questions (Choice of four answers) with 03 (Three) marks to be awarded for each correct answer
and 01 (one) mark to be deducted for each incorrect answer.

el ATAD : 3ol AAD [AFATAR B
Qualifying Standards: The qualifying standards shall be as follows:
AT Aot (IEARTEIA)-General Category (UR)—30%3-i?5 marks;

37STT/375TaTT/31Ua SC/ST/OBC — 20% 37 marks.

dGJAR,<30% 3 Ul arel WA Al & Td <20% 3HF U arel 3aAr/3rsran/3ifa Aot & 3t St # arx @ S|
Accordingly, the General Candidates < 30% marks and the candidates belonging to SC/ST/OBC with < 20% marks will be screened out.

TOT-2 & YA Ueh ATGAl-3hal Fl dhael TO-2 H U el & YN T IR & Sread|

A merit list to be prepared of candidates after Stage-2 based upon scores obtained in Stage-2 only.

A 36 gl A Tufa d e @& F Rufa &1 [uRor s & o wa @ Peafafea auds suam s
In the event of a tie, following criteria shall be adopted in sequence for deciding position in merit list:
a). WOT-2 H FHA RHUNMcHAS 3 Ul arel IFIIAT & AN F&r F W @1 e
Candidates with lower negative marks in Stage-2 to be placed higher on the merit list.
b). TXOT-1 & 3fUF 376 Ui arel 3FITAT o AN TN # FW @1 0|
Candidates with higher marks in Stage-1 to be placed higher on the merit list.
). WUT-1 H FHH FONHAF 3P U aral 3T ARe g F s @r o)
Candidates with lower negative marks in Stage-1 to be placed higher on the merit list.
d). WOT-1 & AT RAva # 3fes garcas 36 g arar H5afSAt & AT g & S @r S|
Candidates with higher positive marks in mathematics in Stage-1 is placed higher.
e). WoT-1 # faea vy & e vareamsd 3id ura arel 37 & Aafte gt # W @ S|

Candidates with higher positive marks in Science in Stage-1 is placed higher.

HFafdAt @1 IRfAS 1d Tsaies e U @ fod # & | R gdaT uididrelld 99 # Td o -2 & fow wafag
3190fSat & o vedies udeT IWIE/ARERT OF & ST o sreeh|

Candidates to undertake the Preliminary and Advanced Test on the same day. Preliminary Test will be carried out in the morning session and

the advanced test for candidates screened in for Stage-2 will be carried out in the afternoon/evening session.

7.2

gfaeprae) ufe] Heer & forw == ufghar

Selection Process for Stipendiary Trainee Maintainer

faf@a udiem written Examination &
fafEa ader af o & % 3 The Written Examination will be in two stages:

TWOT-1-URAe gdier (3/afd 1 €eT) Stage-1 -Preliminary Test (1 Hour Duration)
TIROT —2-USES GIET (7Y 2 ©<) Stage-2- Advanced Test (2 Hours Duration)




WWOT -1 - IRIAF TaT: Tg 3T 1 e foee et & forw wah Seedt adam geft| Seett afiem &1 ureu fAFargar siAa g
Stage-1 — Preliminary Test: It will be a screening examination to be held to shortlist candidates. The format of screening examination shall be common for
all disciplines and will be in following format:

1.
01 (Tsh) & &1 TqeT 3 e Ui # agideded! YR (4 SR & fadhed) & Hor 50 T4 &1
Examination will comprise 50 multiple choice questions (Choice of four answers) of 01 (one) hour duration in the following proportion:

oI Mathematics - | 2094 Questions

=TT Science - | 20 I Questions

HTATT SRl General Awareness - | 109 Questions

2. UAF TE 3R & faw 03 (@) 376 vera fvr Sdar 3R aeId 39 & fAw 01 (Teh) 37k dreT S|

03 (Three) marks to be awarded for each correct answer and 01 (one) mark to be deducted for each incorrect answer.

3. SUSY FHIYEAT & HYUR W Uehel/dgdAT 3 GUET ARSI Hr Siwof|

Tests may be conducted in single/multiple sessions depending upon logistics requirements.

4. HEdT HAAD : 3ol AAD fAFATAR 2l

Qualifying Standards : The qualifying standards shall be as follows:

AT Aol (3T ERT&)- 40% 37 marks;

General Category (UR) - 40% 37 marks;

3HSN/3STST/AHTUI-30% 376 marks.

SC/ST/OBC — 30% marks.

dGJER,<40% 3 Ul darel AT Al & Ud <30% 3Hh U arel 31al1/3reton/3fa Aoh & 392t Seefr o =@or-2 & fow
R & S|

Accordingly, the General Candidates < 40% marks and the candidates belonging to SC/ST/OBC with < 30% marks will be screened out for
Stage-2.

IOT-2 -TEgies e [OeT 02 @) 8¢ i 3af™ & e 3mafea & smwal)

Stage-2 — Advanced Test. [Test will be of 02 (two) hours duration]

1. WOT-| # g 7T w3 Fr 396 FIRT ¢ F v vsaies gdaT off Smee|
All candidates screened in Stage-1 to undertake an advanced test in their respective trade.
2. e 02 (@) ge & 3@ i 'e'?l?‘m The Test will be of 02 (two) hours duration.
3. HeI-11 fAGI3T (THTEHE+ HEE3IME)d fow gl &1 TR Feafa H$a3me 3 o 3marika gem.
The level of questions for Category-Il Trainees (SSC + ITI) will be based on their respective ITl trade.
4. adeT # 9% dRfeus YHR (4 S & RAehew) & Pl 50 9H @, [SEd gcds T 3w & fAw 03 () 3 gerd e smdar

3R Tead 3R & AT 01 (T) 37w Frer Swa|
The Test will comprise 50 Multiple choice questions (Choice of four answers) with 03 (Three) marks to be awarded for each correct answer
and 01 (one) marks to be deducted for each incorrect answer.

5. el ATAD : 3ol AAD [AFATAR B
Qualifying Standards: The qualifying standards shall be as follows:
AT Aol (IERTEIT) General Category (UR) —30% 37 marks;

3TSTT/37STeTT/3TUT SC/ST/OBC — 20% 316 marks.
AN, <30% 3k Ul dTel WA AN & Td <20% 3k Ul drel 37ai1/371o1/3110a Aol & 3199t St & =@or-3 & faw
TR T SEN]

Accordingly, the General Candidates < 30% marks and the candidates belonging to SC/ST/OBC with < 20% marks will be screened out
for Stage-3.

6. TOT-2 & YT Teh ARC FET el TOT-2 F U 3l & YR W =R T Sreah|

A merit list to be prepared of candidates after Stage-2 based upon scores obtained in Stage-2 only.

7. A 37 gl 1 Afa A, AR g2 & Rufa o [FuRor a@ & e va @ Reafaf@a auds smame s -
In the event of a tie, following criteria shall be adopted in sequence for deciding position in merit list:
a). TWOT-2 H HA FHOUNcAS 3h U arel eI AR FEr F FW @ swam|
Candidates with lower negative marks in Stage-2 to be placed higher on the merit list.
b). ToT-1 & 3fAF 3iF U= arer 35T 1 ARe g & W T@r S|
Candidates with higher marks in Stage-1 to be placed higher on the merit list.
). TUT-1 H FF HOMcHAD 3id Tl arel FFAfTAT r AT T & 3w @r S|
Candidates with lower negative marks in Stage-1 to be placed higher on the merit list.
d). WoT-1 # 0T AuT & 3RF garcaAs 3d U arel JeIAT o Afve T F I w@r areen|
Candidates with higher positive marks in mathematics in Stage-1 is placed higher.
e). Wur-1 #F e RAww # 31U garcaAs 31 U arel JeAfHA o Aegar T 7 W @1 0|

Candidates with higher positive marks in Science in Stage-1 is placed higher.
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8. 350t B URfAF vd vsaes uden v & o F & ol uRffe aen urd:wrela @ & vg wor-2 & fow gafaa
it & fow vsaies udeT IWRIE/AREeE TF # 3mfaa i Swed|

Candidates to undertake the Preliminary and Advanced Test on the same day. Preliminary Test will be carried out in the morning session and

the advanced test for candidates screened in for Stage-2 will be carried out in the afternoon/evening session.
TROT - 3:¢35 / PRI GAETT Stage- 3 Trade/Skill Test

L TOT-2 & TOTd dAR P 716 AR Tl F 3MUR W IAF ¢35 & HEATIAT &l pierer qdam & faw ene foree fear Sroan|
Based upon the merit list prepared after Stage-2, Candidates in each trade to be shortlisted for Skill Test.
2. dlerer glien & faw e foee fhe o nafdel i @ wor -2 & v G Al 6 dear ) AR sel weg I8

g% g # Nipdl fr d&ar & 5 7om § A1er & a9h|
The number of candidates shortlisted for Skill Test will depend upon the number of candidates qualifying for Stage-2 but will not exceed 5
times the number of vacancies in each trade.

3. Fierel UeT Fael ek Upfa HI 2l s YR U 379 ST §/A8 S &, & fAuTy g
The Skill Test will be of qualifying nature only on Go/No Go basis.
4. pierel ge AT R arer I ME fore W WoT-2 F 3T A & MUR W AR Fa F U F @ o

o g fasmiud et @ sifde et ghl

Candidates clearing the Skill Test will be shortlisted and empanelled in order of merit based on marks secured in Stage-2. The select list will
not exceed the number of vacancies advertised.

5. pierel TdaToT f i@ T AP arg FH 3erer § AR e

Notification for date of Skill Test will be communicated later on in due course of time.

8. duard A S o e Renfader
General guidelines for Persons With Benchmark Disabilities
a) gaaw T YA AT :Using a scribe:
TR afia el wa o I, ad aEa afd TR ¥ @ fREr o BRoT & ufdgea: genfad § 4 ofieT # T F @9 W
I ATAEE R FARRE Wt ¥ ded w ERd ¥ 0 W werel & o AodEd @ swie fRr o §,
fAFafafaa fags @y &

The visually impaired candidates and candidates whose writing speed is adversely affected permanently for any reason can use their own scribe at

their cost during the examination, subject to limits as mentioned below. In all such cases where a scribe is used, the following rules will apply:

i HEAfIT B 3R HderEd B TN T F @I W BT ah|
The candidate will have to arrange his/her own scribe at his/her own cost.
i. 3t gRT SR I gdewes adia A et AE e iy
The scribe arranged by the candidate should not be a candidate for the examination.
i.  IRGy ufkar & fRer off TR W 3% AT A sedua urm Srar ¥ A wlien & v 3t vd gdews et #r
350 foRea & S g g

If violation of the above is detected at any stage of the process, candidature for Exam of both the candidates and the scribe will be
cancelled.

iv. T AT BT Yol THE 3T AT &1 HdelEeh € T Hebell|

A person acting as a scribe for one candidate cannot be a scribe for another candidate.

v. ug & for AuiRa AeifOre aaemer @ e e § gde@d e aifee |
The scribe should be from an academic stream different from that stream prescribed for the post.

vi.  eafdEt Td gdoEd Sl B 8 e giP aNd gU Ue Hefdd Hivon el gl f6 ae 3udt sfeaidd gdedd wq
FFET A QU A ¥ | 396 ag F I T8 ywe @ar & 5 3wl RUiRa A Auest o qut @ fhar ¥ rear
HAecayquT 2t @ Burm ¥ df mdes H 3refar faed #el smoelt T fof@a aden @ oons go o @ @ |
Both the candidates as well as scribe will have to give a suitable undertaking confirming that the scribe fulfils all the stipulated eligibility
criteria for a scribe as mentioned above. Further, in case, it later transpires that he/she did not fulfill any laid down eligibility criteria or
suppressed material facts, the candidature of the applicant will stand cancelled, irrespective of the result of the written examination.

vii. S 39l HdeEs @ FEIATT N T & d GleT F uds 6 & fow 20 e rvar waAdgER ufage wa & fow
LIERD
Those candidates using a scribe shall be eligible for compensatory time of 20 minutes for every hour of the examination or as otherwise
advised.

b) TR aiffa A 313=wAf Orthopedically impaired candidates
afd awgs fArear aur gafedass usmard arer HFafdl & STel(eiEad &TAdT &) U@ AT 38 TR ad gHfad @ &6 e
fAuTes S (gTaa40% arfda) & =7 & gde 6¢ & fow 20 e srear wemigar afage @ & s

A compensatory time of 20 minutes per hour or otherwise as advised shall be permitted for the candidates with locomotors disability and cerebral
palsy where dominant (writing) extremity is affected to the extent of slowing the performance of function (minimum of 40% impairment).




¢) T aiffg 313 Visually impaired candidates:
Y T 39S FH T BH 40% THAAD BNUNET F Qeal Bl 3aH U F @y #1 [™hed ¢ Tha & Tur T Tofr re=yeff

g b¢ & fow 20 fAae 3ryar waAigar ufagges g#@g & faw a7 g |

Visually Impaired candidates (who suffer from not less than 40% of disability) may opt to view the contents of the test in magnified print and all

such candidates will be eligible for compensatory time of 20 minutes for every hour or otherwise as advised for the examination.

St 3 adieT A Adei@e D QAT B GANT B § Seo GUET D W H I3MAGS Bive F @A A GRAGT Uy A& s
S|

The facility of viewing the contents of the test in magnifying font will not be available to Visually Impaired candidates who use the services of a
Scribe for the examination

9. IXATIAT & T AT ASA General Instructions for the candidates

1.

el HRAT AR e i & fow ur g
Only Indian Nationals are eligible to apply.

TAA H, S N Ue TaaH1el TS Wise & fov Afee ¢, fhg 3maegehdr & Hgar wRa/fager # et off sure o foerar &y
T o sprs/aSe A o Y aRIddr & HFER AgH fhar S F@par ¥

Presently, all above mentioned posts are identified for Rawatbhata Rajasthan Site but carries with it the liability to serve in any of the
units/Sites of the Corporation or at any place in India/abroad depending upon the requirement of the Corporation.

14/11/2018 @rof| Ife fresl umaAfae / daaiihl BRUT ¥ AHiF-oga e o 6 3ifaer DY ger ot & so v Tsf Aogar s=est
F AR R & fow § 78 [uiRa QY ata 1471172018 & w9l

The cut-off date for reckoning Age Limit, qualification and Post Qualification Experience would be closing date prescribed for filling online
application i.e 14/11/2018. The cut-off date for determining all eligibility criteria i.e 14/11/2018would remain same even if the closing
date for submission of online application is extended for administrative / technical reasons.

HiA-d3a e Uedd axa &1 fAfd 3rafa 14/11/2018 a& 3=t &1 sear ot o & el =nfee| sifas adysifas aawx &
do1 arer FYT 3T WA & fow o - g

Candidates should have completed their qualifying degree as on closing date of online submission of application i.e 14/11/2018
Candidates appearing in Final Year / Final Semester are not eligible to apply.

Stel A Wogdr 3Wied 3gHa ARa fhar mmar &, & fow aorer AuiRa diseree dvgar 3ol aa & osara b smeel| 3=t 3moer
AT WA IHFHa 9§ Td Ae S 6 Pae 11 AR F T §T F gAffT T F TS 3% 7 F2wr 199 [T A qoren H#AA7 3w
arfereRT/gATOTT & SR al & fafdr & &r smoef|

Wherever Post Qualification experience is prescribed, it will be calculated only after passing the prescribed professional qualification.
Candidate should indicate exact post qualification experience in Years & Months e.g. 11 Months only and the same should not be
rounded off to 1 year. The date will be calculated from the date of issuance of final mark sheet / certificate.

A degar afaeradar & @fesr & TUE 7 @ gfaeradr S 5 49.9% g2$ Sv A F U3 3% 7 3AT 50%.

Exact percentage of marks only should be mentioned in essential qualification percentage of marks column e.g. 49.9% and the same
should NOT be rounded off to 50%.

HAIAAT P GEAAS AU & HAT TEAT & IJHAIGA/ATIAT T AICTE/UGC/Board UTsTshal & FAIA H HEAT & UTAT/ 38T
ERT S HfAd AT UEgd T B

Candidates are required to produce relevant certificate from the Principal / Dean of the Institute in support of approval / recognition of the
Institute & Course by AICTE/UGC/Board at the time of document verification.

CGPA UuTrell & ded 35 UTH el dTel 33T GEAST Hcalud & §HAT aS/HEAT g1 S YaAor S|l CGPA 95 &t wfad
gfdRrdar 3 gefrar o/ e, Uegd A am|

Candidates who are awarded Gradations under the CGPA system are required to produce proof issued by the Board/Institute converting the
CGPA Gradations into appropriate percentage at the time of document verification.

HA-ATBA A Tdd N @ g, 39 AR & & F § 3i-ana R #F ool 3y, A6 deaan, s 3rgea o
T IARTGATHT b HIU F T U AUES B QU A € | A 3w urA gt § o serhr arafdar wcit ufthn & foRelt ot wR
W E & Sreeht| afe rewft e uftear o <ol & Srar ® vd a1 o @@ Orn Siar & 6 98 uraar Agest o qu e o) @R
ar sadht arufdiar Avea e & Sl vd afy e o o s # o e sl Afew wr sifagfd & s dar @ @R §
Srwan|

Before submitting the online application, the candidate must ensure that he/she fulfils all the eligibility criteria with respect to age,
educational qualifications, work experience and other requirements as published in the online advertisement. If the candidate is
not eligible, his / her candidature will be cancelled at any stage of the recruitment. If the candidate qualifies in the selection

process and subsequently, it is found that she/he does not fulfil the eligibility criteria, her/his candidature will be cancelled and if
appointed, services so obtained will be terminated without any notice or compensation.




10.

1.

12.

13.

14.

15.

16.

17.

18.

19.

I /IFRTE DI dTell G b HTeA-elgel e & AT # gar oot & 39t A ada gfehar & e o TR W 3oy 8t
A e S wd g & oA 3@ WY # uar ordr ¥ ar 3ngdl o vAdiemdve A danst @ ueegd w0 fear S|
TANNETS 0 At @ 59 GO d P IR AR |

Online applications containing incorrect / misleading information will lead to the candidate being disqualified, as and when detected,

irrespective of the stage of selection process and will also lead to dismissal from services of the NPCIL, on its detection at any time after
appointment. NPCIL will not entertain any correspondence from these candidates.

fpfoRR & 31 aret 3w Roer aff & 3 e Ao & e sgea oo/N¥aar & o o a6 € 08 gt suen Soft
Hgd AT (37T1.)F &7 7 ey

The OBC candidates who belong to "Creamy layer" are not entitled for concession/relaxation admissible to OBC category and such
candidates should indicate their category as General (UR) only.

SEAAS & HAUA & HAY IHSA1/31eTal/30d & Fft 337, hog TR gR1 AR yua 3 sifq yaAmomws sl @ & fow grfdga
HeTH WG ¥ SR Sfd GAT0T 0F & F-HAUd ufd, 3@ ufd & Ay Gediud & fou gegd 91| AL gHAon ge @ A
S R g3 @ o W el Am/Ata-frel v & ufa & favg #@ g s @ seaw v @) (Rd weR & feenfadai
& IFAR hael T AL 397U S IR-FheferIR &1 yAOT-UT @A §, 3RET0T & fow ury §)|

All candidates belonging to SC/ST/OBC category shall produce self-attested copy of the caste certificate in the prescribed 'Central
Government' format from the Competent Authority empowered to issue such certificate along with originals for verification at the time of
documents verification. OBC certificate shall be of a recent date with suitable mention about creamy layer / Non — Creamy layer status. (OBC
candidates with certificate having the "Non-Creamy Layer Clause" only will be eligible for reservation as per Government of India
guidelines).

Feafr fr Aghe Sfa yaAor-ud & 3T AIH § G AUA TG GAV-UAT & HAUS @A db IAaA &ll| A 3udd weaad A
adr Terdr ¥ 6 et gRr uega e/ 3reren/3a/afas Aol 1 @ @ e Ud 3 YA 36T § dr SEdT dad fear di
HROT TATT Gl FAH BT & AL Tadiesmeves ae 31t & faeg U8 38T UATor 0F U¥dd a¥el & v 3T IARd diars
e Bl HTAPR FI&T &

The candidate's appointment will remain provisional subject to caste certificate being verified through proper channel and verification of
testimonials. The candidate's services will be liable to be terminated forthwith without assigning any reason in case the above verification

reveals that her/his claim for belonging to SC/ST/OBC/PWBD category and other testimonials is found false. NPCIL also reserves its right to
take such further action against the candidate, as it may deem proper, for production of such false certificates and testimonials.

o Fedt Agfis T dad #Afgaa # dad & 3fafke wicy FET #ALMS #1 Td FAT-FAT W UG A F AW o H o fF
P& A Rard, suere, Rfeeear g, faamfa smame snfe & oo o e

In addition to Pay in Pay Matrix, successful candidates on appointment will be eligible for applicable Central Dearness Allowance and other
benefits of the Corporation provided from time to time such as Leave Travel Concession, Gratuity, Medical Facility, Departmental
Accommodation etc.

Jaaes fARrhera Al & neafddl & dI9u A gaaa AAFEar 40% ¥ FAHAr dr 3u-gof IAud afRar Aekar (TavE), 7
ARepar (diww) Ta R Apar (3NTE) g2 S| dueh fAkhete Aol 3t F U 3@ ey # a5 gy SR/ Rfeean
FfeTr/AET Rfhca ARASR/REN Recaea & vagE grr ufdeedaiRd we yaoms 8 |

The minimum disability in case of PWBD candidates is 40%. Sub-category of disability, i.e. Hearing Impaired (HH), Visually Impaired (VH) and
Orthopedically Impaired (OH) is to be indicated. The PWBD candidates shall possess a Certificate to this effect issued by the
Board/countersigned by the Medical Superintendent/Chief Medical Officer/Head of Hospital of Government.

R HEATIAT @ saor IF (RANTT w8) &1 g7 X & I3gATT &, 586 v 37 i gaedqm 3% I B @t

The Hearing Impaired candidates are allowed to use Hearing Aids and the device should be arranged on their own.

ot fuTRa faard degan guiefos, Rafaa va aegar om /AT @ @ afke ; segar 0l avgar ) R a8 fear
S|

All the prescribed essential qualifications should be of full time, regular and from recognised Board/Institution; otherwise such
qualification will not be considered.

HF A9FA: STE dF A9AAT AUCS! B FOY &, AT & fow fAuiRa ~gaaa degar & qfd e 9w | g Qegar & ag
3O W A 3T his i Jeaar & HRoT g g gef & for g wden/eee olem & doa & P gt & ey a6
SE™T S|

Over-Qualification: As regards the qualification criteria, minimum qualification prescribed for recruitment has to be fulfilled. Any other

qualification including higher qualification over and above the minimum qualification will not disqualify the candidate to appear in written
examination/skill test for all the advertised posts.

AT & for QAuiRa #acet o g e gt e & & daa GEfda uel & fov ofEa aden/ale wier F doa & fow
HgAfd v f Sreeh| f@a gdam/dloe olier & av A AR, @9, T Td 3HeT gIAT e @ Ao TAN dddsC
www.npcilcareers.co.in U 3UcleY IS ST

Candidates meeting the prescribed standard of eligibility will only be allowed to appear in written examination / skill test for respective
posts. A separate communication about the date, timing, venue and other information about the written examination/ skill test will be
provided only at our website www.npcilcareers.co.in



20.

21.

22.

23.

24.

25.

26.

27.

28.

29.

AT B, SAaCIdd Hells TSI, Hells T3 Bid, AecIASTT Gfsdl, U, Sepecy, Ud ThaR AT TH PI$ AT Feldgliald SUHIUT Bl
TQeT g & MR of ST B gt A8 ¥ a7 AT B A o UBR A Seoiwd HA W A 3T fARed A & s

Electronic gadgets such as mobile phones, electronic wrist watches, wrist watch phones, multimedia watches, pagers, calculator, pen
scanners or any other such electronic devices are not permitted inside the premises of Examination Hall. Any infringement of these
instructions shall entail cancellation of their Candidature.

T At S FEATT WER, TANHNETA Afied HE/AST WAR & AN Aoad &7 & 3usha), Tad @eri, dges o
TEUTAT H FRRA €, 306 31U g R &1 31Uy oy gegd e 3f8d 8, 08 J R W Sadr 378afdar Tfer &
& Srweh| 08 gt adAe AAET o Iy gAeTeT 3Eed o, s8G9 3o fafld afisn/alre wliem A doa & sgafa a8
&1 Sty

Candidates working in the Central/State Government, Public Sector Undertakings of Central/State Government (including NPCIL),
Autonomous Bodies, Aided Institutions are required to produce NOC from the present employer failing which their candidature will not be
accepted. Such candidates must bring NOC from the present employer without which they will not be allowed to appear in the written
examination / skill test.

Ao a3t & AuiRa ot grr Rfvcda s @ Faeydr gaAmomE, 9T td qdgd (@esT) dur fadw e usrae
(CETH.FY) & G0 , AT YHATOT-UF UG JaHAD [ARhsla YATOTUT & A0 & IMUR W & 3ifds a3 fear S|

The final selection of the candidate in the Corporation will be subject to medically fit certification by the prescribed authority, verification of
Character & Antecedents (C&A) and Special Security Questionnaire (SSQ), verification of Caste Certificates & PWBD certificate.

ol aref/aierer adie & T aTex & ellv 910 i Siid/3qaied STaeiid & ARGl & -5 &1 g Aoft 3o fome
Har w99 feue & Fgargar afagfd & St quft sggRa Sifa/sagRa sSeaenfa & tE et St deAeT EOR,
&he/ea & AL, FSIE 81 & SUhA], AT AR & TEAE Td Tar—al # AR &, Se¢ AT 91T $T I Al [par e
Outstation candidates of SC/ST category called for written examination/skill test shall be reimbursed to and fro Il Class Rail or ordinary Bus

fare as per rules. However, SC/ST candidates those who are already in service of Central/State Government, Central/State Corporations,
PSUs, Local Government Institutions and Panchayats, shall not be paid travelling allowance.

AT AUES QU A B aTed HUAT ST GATOT-UF, AT e M G¥AdsT U el el ared it o faf@a adem/@ler
odie A HET o & forw amr g i ufagfd @& S sreen)|

Travelling expenditure shall not be reimbursed to candidates for attending written examination/ skill test, if they do not fulfil the eligibility
criteria or do not produce documents like Caste Certificate, journey tickets etc.

fafEa ofiam & wwa OIRT it & Fafld aaa afiemsit o 3ol v W TIa Uitk & satadt TR A HET A & fow e
are & 3R AT ¥ SE/Fhar Us Gohdl g JFAFAT B T T WA-UH H FaEq T A gl AR $§ W A aren I T
TET BT B

Candidates declared successful in the Written Examination, shall have to stay for two more days to appear for subsequent stages of

selection process on subsequent days subject to qualifying in respective Selection Tests. Candidates will have to make their own
arrangements and bear all expenses towards lodging and boarding.

TANMNIETS & gH Te AR FAd ¢ 6 Agie & fOr sugd sl a1 urw s o R o sneft @ wme a8 fear
S|
NPCIL reserves the right not to select any of candidate(s) for the advertised post if suitable candidate is not found.

ug & forw aifda Avgar gt aa arer 315t & 3mded A & forw urF §)

Candidates possessing requisite qualification for the post are only eligible to apply.

A a¥/3ifad AATeT H e F AT F [ A gdem gRumH & gdem Y ® 33Tl 3mea F o urg a8 &1 3T Sad
3T W) AR 7@ fhar s

Those candidates who are a
shall not be considered.

g #dl gfshar & R ot TR W), @ &t a1 Safdar & g & T N aifda € It Peafaf@a & @ o o o s @
3% Ihee TAUmSTa & it gfeal & v 3mey, 3t 3R el e 9w & O saerr @em ogur saer
HAeH/fAgfh qid ATEd & & Freel |

At any stage of this recruitment process including after recruitment or joining, if any of the following is detected, the said applicant will be liable to
be disqualified, prosecuted and debarred for all appointments in NPCIL and her/his application/appointment will be rejected forthwith:

i 3mAe®d = If the applicant:

Il I & B AT AT eEdST TEJA fopar &1 37aT has provided wrong information or submitted false documents; or

TITT FGIATHAT ot BUMET &, 37Uar  has Suppressed relevant information; or

39 Ug & fou fAUTRa Ioadr ATUEsr & QA1 A€ FAT & 3UAT does not meet the eligibility criteria prescribed for the post; or
wdt gfehar & et fpe 3T wrua &1 wieT fRaT @ 37T has resorted to unfair means during the Recruitment process; or
ST gl & el UTT ST §; 37T is found guilty of impersonation; or

gt g W fAfld udien & gaw dareld B gafad @ & fow cgayure et fham @) 31ar has created disturbance affecting

the smooth conduct of the Written Examination at the test centre venue; or
g. IR-AEET YAT I BIEHNE AUAS fHAT & has uploaded non-human or irrelevant photograph

earing in or awaiting result of final year/final semester are not eligible to apply. Hence their candidature

o o

-~ o oo 0
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30.

31.

32.

33.

34.

35.

36.

37.

38.

HIGA g1 T @ UG & AT e /& e U B B RATY A bao AdNAdH el W & 30 AR fhar s

In case of multiple / duplicate application for the same post by a candidate only latest application will be taken into account for further
consideration.

AT 3Fleart 1 Reps SARF ke Uud, UHUT T 3R UFe (FURAG/3EaEa) 3 A waa @@ gaw I i [/ @
o AE & a5 A A F v RAT a8 @ S|

Record of the non-selected candidates viz. application form, question papers & answer sheets (selected/non-selected) etc. shall not
be preserved beyond six months from the date of drawl of select list.

/s ullen e W A raiiE & v 3R-9e g doa & o 31t SERIdr Uee . Sirwel|
Necessary assistance for access & seating will be provided to PWBD candidates at the Written / Skill Test centre.

HAIAAT T gEATAS S TAUA & FAT T GTAAA! $ AT 390 A F TAReT Rrafafla gammsEi/ceans’ @ w@-aefa
ufddl s A vd UaRr 99 & fesmse & |y JfAa™ §9 & ugd dE gl -
Candidates are required to submit invariably self-attested copy of the following certificates/documents as applicable to her/his case
along with the print out of online application and admit card at the time of document verification with originals:-
a. o= Ay AT & ®O H FeA YAUGT /TIUEHT 3Hd dTford|
Birth Certificate/SSC Mark Sheet as a proof of Date of Birth.
b. A&IOTw, UTheAe T JAThl AAAT3T & AT TIEA 37 dlfoibl Td YATOTGH| Ucddh au 37Ul Ycdd AT HI 3ehdTiorenT
e §
Mark Sheets and Certificates of all Educational, Professional and Technical Qualifications. Mark Sheet of each year or each semester is
must.

c. TR ERT SR 3gHT YSATOT-UF/AAT GATOT-UF, T dar Y 3afQ, gHa A upfa sRfe qot wifern/siereiios, ueate td
I TS T faraRor TUE w9 F gfr I

Experience Certificate/Service Certificate issued by the Employer indicating the period of service, nature of experience like full time/part
time, designation and details of job or responsibilities clearly.

d. R g’ AYRa yua & g wfidedy grr Sy Sfa geroTg|
Caste Certificate issued by the Competent Authority in the prescribed format by the Government.

e. TFH-OATHAA & ARTSA H BEArel YAOMUT | Discharge Certificate in case of Ex-Servicemen.

f. Juad A I & gen F IR gum F Farer wfeRt grT SRy fAeRhar yeToTg|

Disability Certificate issued by the Competent Authority in the prescribed format in respect of Person With Benchmark Disabilities
(PWBD).

g. IR gt  vadiesmsue & dfaer W S fFar @ a 3heR g A Ud TAURAISMSTS & U HRIA g1 3R gHa
YATOTI=/AAT WAToTqd Toasd qar &7 31afd, 9 AT 7, U Ud & O THFAGRT &7 fJeR0T TF &9 g2/ I-T 2
If the candidate has worked in NPCIL on Contract, Experience/Service Certificate issued by the Contractor duly forwarded by Engineer-
in-charge, NPCIL having indicating the period of service, work order no., designation and details of job or responsibilities clearly.

h.  afg st 3 Taddisméve # Auasfor FUR W R R & & Tt gRT SN 3HgHa JATOTa/adT YAToS oree
Tqar & AT, UeART Td H AT HFASRT & f[eRer Tuy @ g2/ 9= g
If the candidate has worked in NPCIL on Fixed Term Basis, Experience/Service Certificate issued by NPCIL having indicating the period
of service, designation and details of job or responsibilities clearly

i. P 3T HIT YATOTUT (TAT TASF) Any other relevant certificates (as applicable).

EEAAS FAUa fT GAT AROT & a F e F giRaa fear S|

The schedule of documents verification will be intimated separately.

HAGH P 385 §RI YA Hid-aead e gud & gAfs 78 Faaist & FUR W o A HJATT & AT0an| 3d: T & St &
F e ™ § g4 gAtd & of 6 d Tl gFar ordt & gfd aXa & afe arg 3 fhell TR O 9 Srar € & 3ided g ueqd
6 IS JIA T & YAl NG T IS AIAr rdl Bl U AT BT & Al T 3T H 3Ifar fARed R & el vd 39
gy # e o TR R OER a8 fhar S|

The applicant would be admitted to the examination on the basis of the information furnished by her/him in the online application form. It
is therefore advised to ensure that they fulfil all the eligibility conditions before applying. In case it is found at a later stage that the
information furnished by an applicant is false or an applicant does not fulfil any other eligibility conditions, the candidature of such
applicant would be cancelled and no correspondence in this regard would be entertained.

oqfiem & T gaer oF S A @ g @ AafReR aE e | Agie @t e @ @l dvgar adf & gfd e d 9w & o
fAuiRa AUEer # 3éar gr@ aXa W 3maiRa &t |

Issuance of an admit card for the examination will not confer any right for appointment. Appointment will be solely subject to fulfilment of
all the eligibility conditions and qualifying in the selection criteria prescribed.

T IR UfdE $-Ad IS vd Aarse Fa) 3ifAH gom| s el aRada & sgaAfa & el |
Email id and mobile number once entered is final. No change will be allowed.

Rt o &7 & R & 3=AeIar AT S|

Canvassing in any form shall be disqualification.
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39.

40.

41.

42.

43.

el off g & AT F U &7 TIEU gm|

In case of any dispute, jurisdiction shall be at Rajasthan.

Ao & o frel o TR W Ar B1$ SROT garT 36 QU AT Td 999 gRhar @ Gfd/foRed/fEgd e @ AReR R
e

Corporation reserves the right to modify/cancel/expand the whole process of this recruitment and selection process at any stage without
assigning any reason or intimation.

S 3rafdal &1 waa AL g3 &, 3% WY PI$ UF-cgaER FAel A S|

No correspondence will be made with the candidates not selected.

38 ufhar @ wafRd 3@ 1 @l sEwony/ faaRor/ause/feud/Ag MG FAI-GHT W had TAURIARUS T JeEse
www.npcilcareers.co.intX YHTRIA/3UceY IRIT ST |

All further announcements/ details pertaining to this process/updates/corrigendum/addendum etc. will only be published/ provided on
NPCIL website www.npcilcareers.co.in from time to time.

fasmue & R wuear & forelt g &t REarfa &t gen F 39l & urew & @l wiieEl g A @9

In case of any discrepancy in Hindi version of the advertisement, English version will prevail for all purposes.

FAecaqur Rouohd Agfral AT ToRUE 359 e SRQY d9 & HAT IR Sf3esa THE/THS AR dethal
THIRITE g fACE (ATH,), ~gfFedR UlaX HIUReTE 3 f0sar fofdies don 3= & #ieg Re T 7.15634/2013 & 3ifas
aRoTH & aregsry ol

Important to Note: “The appointment shall be subject to the final outcome of writ petition No. 15634/2013 between Anushakti
Dr. Ambedkar SC/ST Employees Welfare Association V/s Director (HR), Nuclear Power Corporation of India Limited and others pending
before the Hon'ble Rajasthan High Court Jaipur bench”.

Deputy Manager (HR)-NTC

TANEINETS ¥ PG AR HEAT Al & S foieT Ao afar @ v forad afken snafdiat o dieares e o

NPCIL strives to have a work force with reflects gender balance and women candidates are encouraged to apply
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